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Regulations
In England, temporary amendments have been made to the Early Years Foundation Stage (EYFS) Framework. Early Years settings will not be required to meet the learning and development requirements of the EYFS, although they should use 'reasonable endeavours' to do so.
Other temporary changes include: 
• flexibility over the requirements for qualified first-aiders 
• changes for staff ratios in different settings. (DfE, 2020e).
In England, the government has temporarily amended regulations around adult to child ratios to allow more flexibility during the exceptional circumstances of the pandemic. Childcare settings should try to ensure that at least half of staff (excluding managers) hold at least a full and relevant level 2 qualification, although this is not a legal requirement (DfE, 2020e).

Social Distancing Measures
From 1 June 2020 at the earliest, early years settings will be asked to welcome more children back to childcare. The Department for Education has published guidance on implementing protective measures in education and childcare settings (DfE, 2020i). 
Where small groups of children cannot be kept at a safe distance apart, practitioners should use their judgement to ensure social distancing is maintained. In some cases, the Kindergarten may need to introduce a temporary cap on numbers to prioritise safety (DfE, 2020b).

Training
All staff should undergo a safeguarding induction on return to the setting after this prolonged period of absence.
The induction should cover the following safeguarding issues:
1. Staff and volunteers may identify new safeguarding concerns about individual children as they see them in person following the nursery closure
2. What staff and volunteers should do if they have any concerns about a child, including new concerns where children are returning. (Please refer to paragraph ‘Responding to Suspicions of Abuse’ In Safeguarding and Child Protection policy - Feb. 20)
3. the continued importance of all staff and volunteers acting and acting immediately on any safeguarding concerns, including new concerns where children are returning.
4. Staff and volunteers should have clear guidance on how to safely function in small groups, with support from their ‘buddy’ teacher and wider staff team when appropriate.
The Department for Education has published guidance on implementing protective measures in education and childcare settings (DfE, 2020i).

Designated Safeguarding Lead responsibilities
· DSL to plan to have more time to support staff and children regarding new concerns (and referrals as appropriate) as more children return
· Ensuring relevant safeguarding and welfare information held on all children (including returning children) remains accurate by asking parents and carers to advise them of any changes regarding welfare, health and wellbeing that they should be aware of before a child returns.

Designated Safeguarding Lead arrangements
As more children return, it is expected that the Kindergarten will have a trained DSL (or deputy) available on site. However, it is recognised that in exceptional circumstances this may not always be possible, and where this is the case there are two options to consider:
· a trained DSL (or deputy) from the Kindergarten can be available to be contacted via phone or online video - for example working from home
· sharing trained DSLs (or deputies) with other nurseries from the ‘Nitzanim’ group (who should be available to be contacted via phone or online video)
Where a trained DSL (or deputy) is not on site, in addition to one of the above options, a senior leader should take responsibility for co-ordinating safeguarding on site. This might include updating and managing access to child protection files, liaising with the offsite DSL (or deputy) and as required liaising with children’s social workers where they require access to children in need and/or to carry out statutory assessments at the nursery.
Whatever the scenario, it is important that all Kindergarten staff and volunteers have access to a trained DSL (or deputy) and know on any given day who that person is and how to speak to them.
For those children who are either unable to attend due to medical reasons or limitations on capacity at Kindergarten or because their parents have chosen for their child to remain absent, other remote learning opportunities will be in place, in order to maintain contact with those children involved.
It is acknowledged that DSL training is unlikely to take place during this period (although the option of online training can be explored). For the period coronavirus measures are in place, a DSL (or deputy) who has been trained will continue to be classed as a trained DSL (or deputy) even if they miss their refresher training.
DSLs (and deputies) will continue to do what they reasonably can to keep up to date with safeguarding developments, such as via safeguarding partners, newsletters and professional advice groups.
The DSL should continue to amend the safeguarding and child protection policy to reflect any unique safeguarding challenges being faced, as appropriate.
Safer recruitment of staff /volunteers 
It remains essential that people who are unsuitable are not allowed to enter the children’s workforce or gain access to children. The Kindergarten will continue to follow the relevant safer recruitment processes for their setting, including, as appropriate, relevant sections in part 3 of KCSIE. In response to coronavirus, the Disclosure and Barring Service (DBS) has updated its guidance on standard and enhanced DBS ID checking to minimise the need for face-to-face contact. (DBS, 2020).

The Home Office and Immigration Enforcement have also temporarily adjusted the right to work checks due to the coronavirus outbreak.
Where schools and colleges are utilising volunteers, they should continue to follow the checking and risk assessment process as set out in paragraphs 167 to 172 of KCSIE. Under no circumstances should a volunteer who has not been checked be left unsupervised or allowed to work in regulated activity.

Regarding members of the nursery workforce already engaging in regulated activity and who already have the appropriate DBS check, there is no expectation that a new DBS check should be obtained where that member of the workforce temporarily moves to another nursery to support the response to coronavirus.

Children and online safety away from Kindergarten
All early years settings should be doing what they reasonably can to keep all their children safe. Whilst more children return to nursery, others will continue to stay at home and, in many cases, will be continuing to engage with their nursery online.
It is important that all staff who interact with children, including online, continue to look out for signs a child may be at risk. Any such concerns should be dealt with as per the child protection policy and where appropriate referrals should continue to be made to children’s social care and as required the police.

Further Guidance
NSPCC
https://learning.nspcc.org.uk/media/2225/coronavirus-briefing-safeguarding-guidance-early-years.pdf

Coronavirus (Covid-19): safeguarding in schools, colleges and other providers
https://www.gov.uk/government/publications/covid-19-safeguarding-in-schools-colleges-and-other-providers/coronavirus-covid-19-safeguarding-in-schools-colleges-and-other-providers

Department for Education (DfE), (2020i) Coronavirus (COVID-19): implementing protective measures in education and childcare settings.
https://www.gov.uk/government/publications/coronavirus-covid-19-implementing-protective-measures-in-education-and-childcare-settings/coronavirus-covid-19-implementing-protective-measures-in-education-and-childcare-settings

